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Abstract 
This paper promotes the use of Techno-Symbiosis experimental approach as a 

panacea to the survival of TfD in the face of the current ill-fated covid-19 global 

pandemic. The approach is meant to evolve a synergy between the physical theatre 

and the film medium, to produce a short film strip shot on a live stage and to be 

viewed in the different social media handles. This study adopts the analytical 

research method. The findings of this research reveals that, the Techno-Symbiosis 

approach is result oriented and can be relied upon to save the future of TfD(s) in 

pandemic and post pandemic era. However, it is recommended that scholars and 

initiators of TfD(s) must have a rethink, and key into the Techno-Symbiosis 

approach in this era of global warnings on the possible depletion of the world’s 

population through the covid-19 pandemic.  
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Introduction 

The theatre has been applauded as an art form that utilizes the physical participation of 

the audience, the actor, and the stage as a sine qua non for sustainable development (Bell-

Gam, 1986). In fact, this art form is known to house a reservoir of artistic experience which 

holds a pedagogic quality that project teaching and learning as well as entertainment and 

enlightenment of society (karma, 2001). But in the twilight of global warnings on the covid-

19 pandemic, this art form seems to have drastically reduced its artistic didactic 

performative quality, to the point of shedding its values.    
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Theatre for Development (TfD) is a restructuring mechanism that has been given greater 

visibility in recent times especially in the developing world. However, following its trails 

of enhancing developmental support which covers the area of health, water, agriculture, 

education (Abah, 1997) has made this research to affirm Nda (1993) that, Theatre for 

Development is an effective grass root mobilization mechanism that creates a two way 

processes of promoting decision making, creating of inter-group and inter-settlement 

solidarity as well as revitalization of peoples own form of cultural expression. However, 

to rest on ones oars Kidd (1984) joins in affirming that, 

 

Community theatre is a means of bringing people together, building 

confidence and solidarity, stimulating discussion, exploring alternative 

option for action and building collective commitment to change (p. 24). 

 

Therefore, it is on this premise that the present challenge of covid-19 pandemic is reasoned 

to be at the threshold of destroying the pedagogic and developmental survival of TfD in 

the developing world. The review of “Dr. Lecturer” becomes a special tryout panacea for 

the sustenance of development in the pandemic and post pandemic era using the Techno-

Symbiosis approach.  

                             

A Review of “Dr. Lecturer”  

Dr. Lecturer is a special TfD tryout project embarked upon in the year 2020, and in line with 

the subsisting Covid-19 protocols of the Federal Republic of Nigeria. This project was first 

initiated in 2017 by a class of PhD. Students of the Department of Theatre and Film Studies 

University of Port Harcourt, Rivers State, in fulfillment of a TfD course assignment on cases 

of misconduct ravaging the University community. However, in the wake of the current 

dispensation on recession and the global warning on a possible depletion of the world’s 

population under the ill fated Covid-19 pandemic, this project is reengineered to seek 

support for the survival of the theatre by the use of Techno-Symbiosis approach, which 

interfaces with the physical theatre and the film media (Edum, 2009). The resultant effect 

that is achievable is subsequently a production of a short film strip, to be viewed on the 

different social media handles. 

 

This project, like every other TfD(s) evolved the six procedures outlined for every 

developmental TfD project (Gana, 2017). “Dr. Lecturer” started with goal identification 

especially by a group virtual space meetings, these meetings were scheduled by the project 

committee on information research on zoom and whatsapp platforms to tinker out possible 

areas of need, or problems inherent in the University of Port Harcourt community that 

needed attention. The problem identified was generally on misconducts among lecturers 
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and students, and this was further broken down into five sub-categories: 1. Sorting of 

Lecturers (buying of grades),2. Flirting with Lecturers (for possible score enhancement),3. 

Sexual Harassment (Lecturers/Students),4. Victimization (intimidation of students),5. 

Indecent Dressing ( a weapon for male/female seduction). More so, for easy collection of 

data for analysis the research committee adopted the official eye and the interview 

approach (Kamiongera, 1961), as the most susceptible TfD mediums to tackle the social 

menace of misconducts in the university community. The approach proved quite 

resourceful and in tandem with the vision of the project initiators, because as students they 

may have in one way or the other encountered similar experiences or problem in the cause 

of their studentship within the academic environment. Meanwhile, as soon as the 

committees for problem or data analysis and scenario creation were through with their 

jobs, the group drifted into formal or physical rehearsal where all the contents of the play 

scenario are interpreted and given life through the theatre and the film medium, edited 

and packaged for viewing. The production of Dr. Lecturer also did not adopt the physical 

production style of the conventional theatre by staging the play, but was shot and 

packaged on film strip and posted via social media handles to selected members of the 

university community, effective on Sept. 23rd, 2020. This short film strip of about seven 

minutes captured the scenario of slices of misconduct reflected in the five sub-categories 

extracted from the simple plot of three movements in the synopsis of Dr. Lecturer. 

Discussion and Evaluation which is supposedly a common feature of all TfD usually 

carried  out during plenary was modified to a scheduled programmed interview on 

whatsapp with selected students, academic and non academic members of the university 

community who were sent the film strips of the documented production and a set of 

questionnaire. The questionnaire contains set of formulated question on misconduct, 

which represents the different aspects of misconduct listed or extracted from the film strip, 

and meant to be answered as specified by the project document. The follow up of this 

group work is reflected in the programmed whatsapp interviews and the instant 

questionnaire administered and analyzed under discussion of findings, and afterwards the 

reaction of the university authority in their different whatsapp platforms resident in the 

university community. 

 

Synopsis of “Dr. Lecturer” 

Movement I: The play starts with a drum beats as students walk into the classroom, they 

exchange greetings and sit at their different positions. A student addresses the class, and 

minutes later another student suggests they rehearse their class practical dance. To this 

affirmation drum rolls as the group choreographed dance comes alive, the dance comes to 

a halt as the course representative enters with the previous class test scripts in hand. He 

calls out the names on the script and the owners push forward to collect them. At this point 



South-South Journal of Humanities and international Studies                      Vol.3 No.4 December, 2020 
 

The Future of TfD in Pandemic and Post Pandemic Era      146 

the class became rowdy with the murmur of students over their poor grades. However, in 

course of this Dr. Lecturers walks in and the class is quiet again, Dr. Lecturer inquire over 

what the noise was all about, as students are full of compliant over their poor performance. 

In a flashback, drum rolls to reveal a lecturer’s office and in it is a male and a female mascot. 

The male mascot (corrupt lecturer) seats while the female mascot (corrupt student) tries to 

seduce him as she makes her way to the table of the male mascot in a series of seductive 

moves caped in songs and obscene dance movements. The female mascot holds the hand 

of the male mascot as he marks her script good, good and good. The flashback is dissolved 

to reveal Dr. Lecture and the students in their initial positions. 

 

Movement II: The drum rolls again to reveal another flashback, but this time a male 

mascot is seated in an office (up stage) while Dr. Lecturer is seated (down stage) writing. 

The course representative is seen giving money and a long list of students to the male 

mascot. The mascot scrutinizes the list and marks good against some names and request 

for more money which the course representative doles out. After that, the course 

representative proceeds to meet Dr. Lecturer down stage with another list of students and 

half way the male mascot stops him, drum rolls and a song of warning filters in and the 

scene is dissolved and they all return to their previous positions. However, another 

rowdiness ensure from students demanding their monies from the course representative, 

while Dr. Lecturer questions them, and apparently another female student in a seductive 

dance movement try some advances at Dr. Lecturer and she is pushed away. 

 

Movement III: Dr. Lecturer gets very angry and addresses the students. “Now listen up, 

here in university of Port Harcourt it is no longer business as usual. Misconducts like 

cultism, is an offence that attract its own measure of desired consequences. Now repeat 

after me, your clothes must not bear any form of vulgar, offensive or obscene prints or 

language. You must not expose your midriff, chest, upper thigh or show visible cleavage 

or undergarment. You must not arouse or harass the sensibilities of any staff or student in 

the university community. You must not solicit your lecturer for grades or scores”. He 

continues, “if you sense any form of harassment, you have the duty to report to the 

professional ethics committee or the office of the registrar”. And gradually the student’s 

hands are put down, while he Dr. Lecturer tries to encourage the students. “These acts of 

misconduct must stop. Do not ignore or keep silent at instances of it, if we break the culture 

of silence, we can stop the menace of misconduct and evolve a healthy interaction in the 

university community”. The students claps Dr. Lecturer as he walks out, drum rolls again 

and the students perform the closing dance. THE END 
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Songs in Movements 1-3 of Dr. Lecturer 

     1st song                                                                         2nd song  

I be eighteen years                                                  oga do well well, I love it 

I dey like the thing oh                                            oga do well well ahssss ahhhh 

If you touch my thing oh                                       you know I like it, Lamaya 

eh dey sweet body oh                                            na me wey want it, Lamaya 

 3rd song                                                                          4 th song 

Mr lecturer come get down with me                   Mr student! You no dey read? 

You just want to sort lecturer to pass                  Iwant to rub your back and your pot belle 

You see this one, eh no go gree                            Na make you pass my paper naim I need                                     

Becos eh be principled lecturer                            I no be hmm hmmm hmmmm 

If you think say you fit sort am                            Livinchi 2x 

You jam rock  2x                                                     Tell me whats’s your name                                                                        

                                                                                   Decoder 

I want to rub your back and your pot belle        What’s your name      

Na make you pass my paper naim I need           Deceiver 

I no be hmm hmmm hmmmm 

Livinchi  2x 

Tell me what’s your name 

Lamaya 2x 

You get wire  2x 

I no dey tire  2x 

You know I like it, Lamaya 

Na me wey want the Lamaya 
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                                       BIO-DATA OF THE RESPONDENTS 

 

 

The table above reveal the age range of the respondents with students as 25 (20 years), 30 

(20-25 years), 45 (25-30 years) and 20 (30-above). It revealed the lecturers’ ages with 20 (30-

above). It also revealed non-teaching staff with 6 (20-25years), 10 (25-30years), 18 (30-

above) and others within the university community with 4 (20-25years), 8 (25-30years) and 

14 (30-above) with the sum total of 200 respondents. From the table, we can see clearly that 

the gender for students was revealed with 46 (male) and 74 (female) making the total of 

120 students. 12 (male) and 8 (female) making total of 20 lecturers; 20 (male) and 14 

(female) making the total of 34 non-teaching staff and 10 (male) and 16 (female) making 

the total of 26 others within the university community. The total male was 88 while female 
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was 112 forming the sum total of 200 respondents. The table also revealed level of students 

with 17 (100 level), 19 (200 levels), 34 (300 levels), 30 (400 levels), 8 (500 levels) and 12 (post 

graduate) students making the total of 120. It revealed the rank of lecturers with Graduate 

Assistant (Nil), Assistant Lecturer (12), Senior Lecturer (6) and Professor (2) making the 

total of 20 lecturers; the non-teaching staff with (34) and others within the university 

community with (26). The sum total of the respondents was 200 from 8 faculties in 

University of Port Harcourt.  

 

Computations of Percentage Responses of Respondents for Misconduct in 

Students/Lecturers Interactions in University of Port-Harcourt 

S/N

o 

Statement     questions Total 

Responses/ 

Total 

Percentage 

SA % A % U % D % SD % 

1     

. 

Misconduct is rampant 

in the interaction 

between students and 

lecturers 

TNR = 200 

TP (%) = 100 

76 38% 80 40% 8 4    % 32 16% 4 2% 

2     

. 

Students indulge more 

in act s of misconducts 

than lecturers 

TRN = 200 TP 

(%) = 100 

70 35% 55 27.5% 10 5    % 37 18.5

% 

28 14% 

3     

. 

Lecturers indulge more 

in acts of misconducts 

than students 

TNR = 200 TP 

(%) =100 

50 25% 25 12.5% 35 17.5

% 

40 20% 50 25% 

4     

. 

Sorting lecturers is a 

common form of 

misconduct than 

flirting with lecturers 

TNR = 200 TP 

(%) = 100 

82 41% 78 39% 8 4   % 28 14% 4 2   % 

5     

. 

Sexual harassment by 

lecturers is a common 

form of misconduct 

TNR - 200 TP 

(%) -100 

3 5 17% 27 13.5% 75 37.5

% 

41 20.5

% 

2 2 11% 

6     

. 

Female students fall for 

lecturers' harassment 

T N R = 2 0 0 TP 

(%) =100 

47 23.5% 85 42.5% 21 10.5

% 

32 16% 1 5 7.5% 

7     

. 

Students   also   harass   

lecturers 

TNR = 200 TP 

(%) = 100 

48 24% 80 40% 5 2.5% 28 14% 3 9 19.5

% 

8     

. 

Victimized students do 

not report to 

appropriate authorities 

TNR =200 TP 

(%) 100 

69 34.5% 50 25% 14 7    % 36 18% 3 1 15.5

% 
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9     

. 

The school 

management does not 

handle issues of 

lecturers' misconduct 

fairly 

TNR = 200 TP 

(%) = 100 

10 5   % 29 14.5% 12 6   % 90 45% 59 29.5

% 

1 0 . The school 

management does not 

handle issues of 

students' misconduct 

airly 

TNR = 200 TP 

(%) = 100 

24 12% 28 14% 6 3   % 68 34% 74 37% 

1 1 . Indecent dressing is a 

form of misconduct 

TNR = 200 TP 

(%) = 100 

54 27% 58 29% 18 9    % 20 10% 50 25% 

1 2 . Male students are more 

decently dressed than 

female students 

TNR = 200 TP 

(%) = 100 

64 32% 51 25.5% 20 10% 45 22.5

% 

20 10% 

                            

Discussion of Findings/Summary 

Item 1 in the table above indicated that 76 respondents out of the 200 respondents were 

represented with 38% and strongly agreed that misconduct is rampant in the interaction 

between students and lecturers. 80 respondents out of the 200 respondents with 40% also 

agreed. Meanwhile, 8 respondents out of the 200 respondents with 4% were not certain as 

they concluded with undecided. The item also revealed 32 respondents out of the 200 

respondents represented with 16% and 4 respondents out of 200 respondents represented 

with 2% disagreed and strongly disagreed. Based on the above percentage, the table 

revealed that 78% agreed against 18% disagreed indicating that misconduct is rampant 

among lecturers and students of the University of Port Harcourt. 

 

The table revealed item 2 with 37% representing 70 respondents as strongly agreed, 27.5% 

representing 55 respondents as agreed whereas, 5% representing 10 respondents were not 

certain as they ticked undecided.  The item also revealed 18.5% representing 37 

respondents as disagreed and 14% representing 28 respondents as strongly disagreed 

indicating that students indulge more in acts of misconduct than lecturers with 62.5% 

agreed against 32.5% disagreed out of 100%. 

 

From the table, item 3, we can see clearly that 25% strongly agreed, 12.5% agreed and 17.5% 

undecided whereas, 20% disagreed and 25% strongly disagreed. The item revealed that 

37.5% agreed against 45% disagreed out of 100% proving that lecturers also indulge in the 

act of misconduct but not as much as that of students in University of Port Harcourt. Again, 

it was revealed in item 4 that sorting lecturers is a common form of misconduct than flirting 
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with lecturers in the university with 14% strongly agreed, 39% agreed; 14% strongly 

disagreed and 2% strongly disagreed. This proves that 80% agreed against 16% disagreed 

out of 100% of the respondents responses. 

 

On the issue of sexual harassment by lecturers as a common form of misconduct, item 5 

indicating 17.5% as strongly agreed, 13.5% as agreed while 37.5% as undecided who are 

not certain; 29.5% disagreed and 11% strongly disagreed. The item revealed that the 

respondents are not quite sure whether sexual harassment by lecturers could be a common 

form of misconduct with 77.5% undecided. Though, 31% agreed against 31.5% disagreed 

out of the 100% responses of the respondents indicating that sexual harassment by 

lecturers is not rarely a common form of misconduct since they are not the initiators. On 

one hand, item 6 revealed 23.5% as strongly agreed, 42.5% as agreed, 10.5% as undecided; 

16% as disagreed and 7.5% as strongly disagreed indicating that female students fall for 

lecturer’s harassment. On the other hand, item 7 revealed 24% and 40% as strongly agreed 

and agreed; 2.5% as undecided, 14% and 19.5% as disagreed and strongly disagreed 

indicating that students also harass lecturers. 

 

Furthermore, we can see  clearly in item 8 that students rarely report to appropriate 

authorities with 34.5% as strongly agreed, 25% as agreed, 7% as undecided, 18% disagreed 

and 15.5% as strongly disagreed. In item 9, it was revealed that the school management do 

not handle the cases of lecturers’ misconduct fairly and was indicated with 5% strongly 

agreed, 15.5% agreed, 6% undecided; 45% disagreed and 29.5% strongly disagreed proving 

that school management frown at cases of misconduct by lecturers and do not compromise 

with such cases. Item 10 revealed 12% as strongly agreed, 14% agreed while 3% undecided; 

34% strongly agreed and 37% as agreed indicating that the school management does not 

handle issues of misconduct fairly with students. However, item 9 and 10 prove that 

University of Port Harcourt management did not take the issues of gross misconduct 

kindly with both lecturers and students of the University. 

 

In addition, the table indicated item 11, with 27% as strongly agreed, 29% as agreed, 9% 

undecided; 10% disagreed and 25% as strongly disagreed indicating that indecent dressing 

is a form of misconduct. It also revealed item 12, with 32% strongly agreed, 25.5% agreed, 

10 undecided, 22.5% disagreed and 10% strongly disagreed indicating that male students 

are more decently dressed than female students in University of Port Harcourt. 

Summarily, the finding of this study reveals that both lecturers and students are involved 

in the act of misconducts in University of Port Harcourt. It also concludes that school 

management does not take issues of misconduct kindly with lecturers and students who 
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are directly involve. Finally, the study reveals that misconducts are rampant in the 

interaction between lecturers and students in University of Port Harcourt.  

 

Conclusion 

The future and survival of TfD as a developmental strategy begins with the individuals or 

group. No wonder Duruaku (2011) says that “development can only be achieved when the 

human resources are at peace, enough to engender harmony through common discourse 

that are the drivers of progress”. The 2017 and 2020 TfD project by the Ph.D students of 

the Department of Theatre and Film Studies, University of Port Harcourt in review, has 

not only achieved its mark by tinkering a new method of approaching TfD(s) in the 

pandemic and post pandemic era, but have succeeded in its objectives through the 

establishment of the University of Port Harcourt Ethics Committee, to look into cases of 

indiscipline among students and staff of the institution. The authority of the school has 

also set up other security outfits to monitor the nefarious activities of students and to tackle 

the menace of cultism which has continued to rear its ugly head in the environment. 

However, it is our hope that through lampooning the academic community using the 

instrument of the theatre that a reasonable amount of progress can be recorded. 

 

Recommendation  

It is therefore recommended that scholars and initiators of TfD projects must have a 

rethink, and key into the Techno-Symbiosis approach in this era of global warnings on the 

possible depletion of the world’s population through the covid-19 pandemic.  
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