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Abstract
Right from time immemorial, migration has been inherent

in human race as people must necessarily move from one place to
another in pursuit of their hearts desires. The phenomenon is not
peculiar to African continent for history has shown that migration
is an enduring phenomenon across all the continents. If people are
not moving from inclement weather to a favourable one, they are
moving to a better area for settlements. Trade is another factor that
causes migration at anytime. In 18th to  19th century,  there were
forced  migrations  where  Africans  were  transported  across  the
Atlantics as slaves to work in European plantations but after the
independence, there have been voluntary migrations for economic
well-beings as harsh economic conditions in African States made it
necessary.  This  paper  seeks  to  examine  this  phenomenon  of
migration  especially  in  the  area  of  brain-  drain  whose  negative
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backlashes  could  be  noticed  in  terms  of  socio-  cultural  and
economic implications for African States using Economic dualism
as a theatrical plank. Nevertheless, it is not all a bad story as some
scholars  believe  that  brain  drain  can  be  turned  to  gain  if  well
harnessed especially  in the area of  Diaspora expatriates and the
remittances  the  emigrants  transfer  home.  Recommendations  are
made  amongst  others  that  institutions  of  governance  should  be
strengthened to be able to deliver common goods to dissuade brain -
drains and that just like Asian Tigers, Africans should look inward
for self development instead of migrating for greener pastures in
foreign lands.
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Introduction
The global history of migration cannot be completed without mentioning
Africa. Archaeological evidences have proved migration of human species
was triggered off with the movement of the “Homo Erectus” out of Africa
across  Eurasia  several  centuries  ago.  Over  150,000  years  back  “Homo
Sapiens”  were  first  noted  in  Africa  which  further  spread  out  of  other
continents from Europe, Asia, the Americans and Australia some 70,000
years ago (Kyles, 2011). There were other population movements such as
the  Neolithic  Revolution  Indo-European  Expansion,  and  the  early
medieval Great migrations (Haywood, 2009 and Ogen, 2016).
Perhaps, it is pertinent to say Africa is a continent of many parts, even
prior to the Western creation of states in Africa; migration was a major
feature of North Africa. The Arabs migrated from the Arabia Peninsula
West words via Egypt between the 11th and 13th centuries. Arab migration
strongly contributed to the spread of the Arabic culture and the Islamic
religion in the Western Maghrebe along Sudan up to Northern Nigeria, on
area that was purportedly culturally dominated by the Berbers. Evidently
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during this period, the Berbers spread across sub-Sahara Africa (Klieman,
2003, Ogen 2016) having in mind that these early human migration were
orchestrated  by  many  forces  such  as  changing  in  climate,  landscape,
inadequate food supply and the quest for arable fertile land for cultivation.
Trading is another viable factor of migration where exchange of goods and
services  were  done  on  the  basis  of  trade  by  barter  at  production
comparative  advantage.  Not  minding  the  inhuman traffic  in  slaves  for
several centuries within and outside Africa witnessed the forced migration
of millions of African to the new world. Its eventually abolition effectively
marked the re-settlement of free slaves in newer locations in Africa such as
Sierra Leone and Liberia (Wilson, 1971).
The industrial Revolution in Europe attracted some voluntary migration
from  Africa  but  others  were  forced  to  work  in  plantations,  open
agricultural  frontiers  due  to  rising  industrial  centres.  Easy  access  to
transportation made it easy for African migrations (Sour, 2004).
In addition, European mercantilist expansion caused the displacement of
millions of African people to the Americans and the Caribbean between
the mid-sixteenth and early nineteenth century. It was believed that about
two third of the 20 million slave taken out of Africa were from the West
coast (Adepoju, 2007).
Within Africa, migrations have been very prominent because of the trans-
Sahara  trade  route  connecting  North  and  West  Africa  economically,
socially, politically and religiously until  the 20th century, the slave trade
constituted an integral form of forced migration across the Sahara. Some
African  countries  like  Nigeria  in  sub-Sahara  region  was  attractive
destination  for  migrants  in  1970s  when  Nigeria  economy  went  into
recession,  other  nationals  particularly  Ghanaian  which  statistics  shows
were about oneand half million (Adepoju 2007) which Nigerians believed
contributed  to  the  overburden  the  economy  were  expelled.  Senegal,  a
labour sending and labour receiving country,  has also become a transit
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country  for  migrants  seeking  to  enter  the  European  Union  countries
clandestinely via lass-Palmas to Spain. 
In addition to developmental inequalities, quest for greener pasture, civil
strife, political unrest, and security challenges have triggered countries like
Liberia, Chad, Guinea Bissau, Sierra Leone, Nigeria, Libya among others,
internally displaced persons and refugee movements are also becoming a
vital component of migration profile in Africa.
Involuntary  or  forced  migration  occasioned  by  environmental
degradation,  political  conflicts,  persecution,  insecurity,  harsh  economic
reality  were  among the  pull  and  push  factors  that  led  to  the  massive
inflow of Nigerians and other African National who were trafficked, soled
as  slaves  while  others  were  dying  on  the  high  sea  in  an  attempt  to
clandestinely elope to European countries majorly Italy and Spain (Haas
A.). Data derived from National Commission for Refugees, Migration and
Internally Displaced Persons (NCFRMI) indicate that as at 29 April 2014,
Nigeria  recorded  938  asylum-seekers,  mainly  from  the  Democratic
Republic of the Congo (49.9%), Mali (15.1%), the Central African Republic
(9.5%) and Chad (8.8%). In the same period, Nigeria hosted a total of 1,679
refugees, and as was observed for asylum-seekers, the largest number of
refugees  originated  from  the  Democratic  Republic  of  Congo  (35.6%),
closely followed by Cameroon (32.6%) thereby rating Nigeria as favourable
hub for Western African migrant or inter-regional migrants, (Int’l Org. for
Migration (IOM) 2014).

Theoretical Framework
Migration and mobility of Labour in and outside African continent

can  be  viewed  from  the  perspective  of  Dualism.  Dualism  is  a  theory
popularized by Boeke (1953) in his work “Economics and economic policy
of Dual societies as exemplified by Indonesia”, in view of development
paradigm  which  worked  in  Western  societies  but  failed  to  work  in
Indonesia, Boeke found out that the contact of Indonesia with advanced
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West  in  the  process  of  modernization  has  produced  dualism  in  their
developments. In other words, the modernization process has developed
the Western worlds and under - developed Indonesia thereby giving rise
to “Backwash Effect” (Relationship of Superior and inferior) on the two
countries.

The  typologies  of  what  characterize  developed  world  like  high
standard of living, urbanization, great wealth, technological development,
high per- Capital – income are like anathema to the under - developed or
developing  countries  thereby  creating  two :  “opposite  worlds”  existing
side by side (Boeke 1953, Mier and Ehans 1965, Singer 1978, Todaro: 1982)
Therefore,  there  is  natural  inclination  by  workers  in  under-developed
countries  to  move  to  the  developed  countries  to  take  advantage  of
trappings of modernity  and high standard of living engendered by good
working  conditions.  The  dual  economies  produced  by  Africans
relationship  with  Western  world  have  produced  superior  and  inferior
societies existing side by side typified by international dualism. Even in
the domestic sphere,  there is  also dualism in economies as reflected in
urban and rural areas with their attendant life styles. This leads to very
high migration from rural settlements to urban settlements. Therefore, the
phenomenon of migration within Africa States and the Scourge of Brain
drains can be explained with this theoretical perspective.

Clarification of Concepts
Migrant
Considering  the  view  of  United  Nations  defines  a  migrant  as  an
individual who has resided in a foreign country for more than one year
irrespective of the causes; regular or irregular,  voluntary or involuntary
used  to  migrant  (IOM,  2011).  Two  points  to  be  drawn  from  this  UN
definition,  one  of  those  who  were  outside  the  shores  of  their  country
legally beyond the period stated above such as diplomatic secondment,
medical  vacation,  health  caregiver  and  skill  professionals  are  all
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considered migrants.  Secondly,  those that travelled for a shorter period
such  as  conference  participants,  holiday  vacations,  researchers,
investigative  journalism,  and  tourists  would  not  qualify  to  be  called
migrants.
Migration is also defined as the movement of people from one area of a
country (or from one country) to another area of the same country (or to
another country) for the purpose of establishing a new residence (IOM,
2011; ACP observatory on migration, 2011). Thus, international migration
includes  movement  of  many  kinds,  such  as  people  who  leaving  their
countries of origin for economic reasons, to join their families abroad or as
refugees.  They  include  internally  displaced  persons,  a  transferred  civil
servant or a business man who relocated his business for better market or
to cut cost of production (Oyeniyi, 2013).
Trends - generally means the development or change in a situation or in
the way that people are or do things or behaving. (Cambridge dictionary).
A  pattern  of  gradual  change  in  a  condition,  output,  or  process  or  an
average or general tendency of a series of data points to move in a certain
direction over time, represented by a line or curve on a graph. From the
above, we could see a trend of young Africans believing that in the Europe
lays the greener pasture therefore; they could do everything possible to
travel abroad via Libya route to Italy, Spain and other Europeans states.

Brain-Drain
Scholars have offered different definitions of this concept, Mugima

2010 (cited in Ogbu 2018:26) tried in making the definition precise and
succinct: “Brain drain is the movement of the highly educated individuals
from their  countries  of  birth,  to  other  countries  where  they  anticipate
better  opportunities”.  Rami  1995  (cited  in  Ogbu 2018)  define  it  as  the
movement  of  highly  valuable  human capital  who  for  lack  of  enabling
environment and the necessary motivation to contribute their own quota
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to the development of their respective countries decided to move to the
countries that offer these required opportunities and motivations.
 This concept first  emerged in the 1960s when the British Scientist and
intellectuals migrated to the United States. Scholars have argued that Brain
Drain can turn to Brain Gain on which two schools of thought emerged
(Adebayo, 2010). Nevertheless, the phenomenon of brain-drain is peculiar
to developing countries but African continent remains a special case as
political  instability,  social  conflicts,  civil  wars  and  pathetic  economic
situations are the inhibiting factors making it difficult for citizens to realize
their aspirations through their potentials (Ogbu : 2018). It is germane to
mention that this ambivalent perception of brain drain has given rise to
two schools of thought to the perception.

Socio-cultural implications
The first school of thought came up with the negative implications

of  brain  drain,  for  instance,  the  emigration  of  highly  needed  skilled
professionals at home like doctors, engineers, architects who are relatively
few in the home countries yet lost to brain drain. Another channel of the
brain drain is in the area of education as thousands of doctoral degree
holders and professors needed for educational development in their home
countries travel out for greener pastures in this field (Ogbu:2018).

Another worrisome dimension of this phenomenon is the dilemma
of  fitting  into  the  culture  of  the  countries  of  destinations  by  African
emigrants  and  the  difficulty  in  fitting  into  the  culture  of  their  home
countries whenever they decide to  return home.  This itself  can lead to
crisis of identity (Ogbu:2018).

Economic implication
It  is  also  the  belief  of  some  scholars,  that  the  vulnerability  of

African economies has been compounded by the brain-drain in view of
the fact  that  the emigrations  of  these highly skilled professionals  from
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African  continent  have  to  be  made  up  for  by  the  home  countries  by
employing expatriates from other developed countries in the same skills
lost to brain-drain by the home countries. For instance, it is observed that
brain-drain has cost African continent over $84 billion in the employment
of 150,000 expatriates professionals annually. Nigeria, Kenya and Ethiopia
are among the worst affected. Herbert 1998 (cited in Ogbu:2018) thereby
increasing the vicious cycle of poverty and underdevelopment in African
region(See table1 and 2).

Table1: Emigration from selected African countries to Europe and the
USA between 1980 and 2000

Country of origin Period Percentage

Ethiopia 1980-1991 75%
Ghana 1990-2000 54%

South Africa 1991-2000 22.6%

Nigeria 1990-2000 67.3%
Sources: Economic Commission for Africa (ECA) and U.S Census Bureau
                Statistical Abstract: Washington DC, 2003

Table2: Remunerations of African Emigrants in selected countries
 (Push factors)

Countries Nurses (US $per 
month)

Teachers (US $ Per 
annum

Canada 2812 26,000 (Toronto)
UK 2576 42,000 (Central London)
USA 3056 39,000 (New York)
CARICOM 913 (in T2T) 9000 (Kingston, Ja)
Source: Statistical Abstract: Washington DC, 2003. 
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The second approach is the diaspora option. This option argues in
favour  of  brain  gain.  Some scholars  have  argued that  instead  of  these
lamentations over the loss of human capitals that have migrated outside
the shores of African continent, efforts should be made to turn the “drains
to gains” as collaborative efforts with Africans in diaspora can help in fast-
tracking African development (Ogbu:2018).

The diaspora strategist is driven by the networks of highly skilled
expatiates who are referred to as expatriate knowledge networks. Thus,
these groups try  to set  up linkages  connections  between highly  skilled
expatriates  and  their  countries  of  origin.  Thus  enable  their  skilled
opportunity to transfer their expertise and skills to their state of origin,
without necessarily returning home permanently in this way, the country
of  origin  has  access  not  only  to  the  knowledge  and  expertise  of  the
expatriate, but also the knowledge networks that he/she belong to in the
host  country (Hadas and Lang,  2010).  African  countries  have keyed in
largely now and the initiative enjoys the support of the United Nations
Development  Programme  (UNDP)’s  transfer  of  knowledge  through
expatiate networks (TOKTEN) programme.
Nigeria for instance, through National University Commission (NUC) is
harnessing  the  potentials  for  Nigerian  in  the  diaspora  to  contribute  to
tertiary education in the country Nigerian Scientists based in the United
States have entered into a formal agreement to assist universities at home.
The  Linkages  with  Experts  and  Academics  in  the  Diaspora  Scheme
(LEADS) was established in 2007 by the NUC with aims of among others
are:

- To create appropriate engagement position and job satisfaction for
Nigerian academics and experts, to that they are not attracted away
or internallywasted.

- To  encourage  healthy  staff  movements,  interaction  and
collaboration across and between Nigerian universities  and other
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sector of education and Nation development, (country profile, IOM,
2014).

India, Ireland, Malaysia, china, South Africa, Ghana etc. have been able to
tap significantly the diaspora expertise in area of information technology,
managerial skills, crime and criminal detection and the challenge of cyber
security, qualitative education, health care to their own advantage through
Diaspora linkage.

Diaspora Remittances
Importantly, one of the major significance of migration is the return flow
of remittances to their home countries to improve family living standards,
building of houses, establishment of cottage industries, schools and other
businesses  which  encourage  the  onlookers,  admirers  to  also  migrate
irrespective  of  the  consequences.  International  migration  have
significantly increased globally, remittances to the global south are now,
larger than overseas aid flows to the extent that it moved up from around
$240 US billion in 2007 to US $406 billion in 2012 (Mercer, page and Evans,
2008; World Bank, 2013).
New  data  set  on  international  bilateral  migration  submit  that  African
migrant  networks  recorded  a  positive  effect  on  exports  through
remittances to their mother countries (World Bank, 2017).
Nigeria receives the highest remittance in African continent about 65 per
cent of the officials recorded remittance goes to Nigeria and about 2 per-
cents of global inflows which shoot Nigeria to the fifth among the highest
remittance-receiving nation in the world (World Bank, 2016). Despites the
huge  official  percentage  inflow  of  remittance,  it  will  interest  you  that
reliable data on remittance can only be gotten through official channel and
many especially low in-come earners pass through non-official channel to
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remit  their  funds  home.  A  study  funded  by  DFID  on  the  UK-African
remittance corridor assumed that at least 50 per-cents of the remittances of
Africa  especially  Ghana,  Senegal  and  Nigeria  are  through  non-official
channels  (allafrica.com)  it  was  estimated  about  £500  transaction  with
Kenya  and  Nigeria,  outward  remittance  flows  is  about  £2.3  billion.
Remittance  to  sub-Sahara  Africa  grew  to  $37.8  billion  in  2017  (World
Bank).
The figure is forecast to hit around $39.2 billion this year and $39.6 billion
2019. Liberia and Nigeria tapped African recipient with $22.3 billion in the
sub-Sahara Africa.
Remittance to Mali, Ghana, Senegal, Liberia and other African countries
tend to reflect or share similarities to Nigeria as remittance have remained
viable source of income to the respective countries. It’s almost a known
fact that the amount of remittance unrecorded is many times bigger and
higher than the officially documented figures.  Simply because irregular
migrants  transfer  a  much  larger  proportion  of  their  income  home  for
investments,  building houses,  taken care of parents and relatives needs
and sometime, save keeping them to serve as a pillar in case there are cut
and repatriated to their home country. Many of such illegal migrants in
the past after spent ten of years in foreign land without official documents
were cut and returned to a country of identity if any, or sometime taken to
any African country, which causes frustration and raise many question as
to “where to gain life from” so, many of these unskilled migrants uses un-
official means of remittance as back-up in case any eventuality, so that they
could from their savings, investments, or small light industries which they
have set-up through the unrecorded remittances  began to live a  life  of
prosperity.

Migrant Network Effects
Migration today has foster innovation and development;  migrants were
exposed  to  multi-culturalism,  diverse  pluralism  which  broadens  their
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horizon to serve as catalyst to redirect African psychological believes to
developmental  issues.  African  migrants  are  increasingly  interested  in
developing  their  home  countries  through  voluntary  charity,  economic
youth  and  aged  employment,  cultural  exchange  and  sometimes  using
good  will  to  convenience  multi-national  towards  providing  a  useful
functional project to their communities.
Africans in Diaspora have formed associations, linking themselves to their
continent, regions and home state so as to utilize and plung back to the
communities which produce them the gains of migration as its obtainable
in  other  climes  (the Bangladesh,  Indians and Philippines,  for  example)
these efforts are since to be supported by world power particularly US and
UK which explained why we see  larger  community  of  Africans  in  the
above mention states linking their home and host societies, providing a
channel through which resources can flow and indeed flow to grow their
home  communities.  To  realise  these,  forums  such  as  Euro-African
Dialogue  on  migration  and  development,  Migration  Dialogue  for
Southern Africa (MIDSA), Migration Dialogue for West Africa (MIDWA)
which  steering  their  committee  and  met  in  Accra  Ghana  from  12-14
September last year i.e. 2017 with aims of dialoguing to provide a linkage
or platform of how best the impact of migration can be felt positively in
our national life. The dialogue provides an opportunity of reshaping and
reviewing the available various operational challenges at the institutional
level  in  implementing  the  National  Policy  on  Migration  (NPM)  and
thereby  contributing  to  the  review  of  existing  legal  framework  in
addressing new emerging challenges.
The Diaspora nexus have grown stronger and even played direct roles in
strengthening the democratisation processes in the continent. Africans in
Diaspora  have  initiated  processes  of  voting  a  better  candidate  in  their
home countries from, wherever they are in abroad, their organised groups
are challenging and putting their elected representatives on their toes with
the task of good governance; they achieve these by organising a meeting
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with the respective leaders whenever they embarked on mission abroad,
they also sometimes sent their representative to build peace and mediate
between  competing  groups  or  providing  resources  for   reconciliation,
reconstruction and reconsolidating our growing democratic processes in
Africa.
For  this  article  therefore,  the  effect  of  migrant  network  is  positively
progressing and will only need a functional policy framework that will
bring into existence a central coordinating body or separate agencies to
harness and promote the proper migration for the good of both sending
and the hosting countries.

Way Out
Nevertheless, Africans must take certain measures in area of corruption if
we must retain a substantial number of both skilled and unskilled labours
that are on daily basis not only wish to leave the continent but embark on
highly-risk journey across Mediterranean to Europe where life is surely
better. African leaders must be seen not only formulating anti-corruption
bills  or  laws,  but  shown  sincerity  towards  fighting  the  scourge  of
corruption across board in order not to be seen as selective in the fight.
They should also provide good incentives for workers and make labour
environment friendly to discourage immigration and encourage migration
from other climes to Africa. 
The issue of institutional building should take front burner. In the words
of Barrack Obama “Africans need strong institutions not strong men” I
couldn’t have agreed less because strong men will wither away within or
at  most  after  a  decade  meanwhile,  strong  institutions  will  protect  the
present  and  salvage  the  future  of  the  younger  generations  as  we  are
currently witnessing in the developed world. Africans should realize that
the world is moving and owns no body anything. It is either we redefine
our destiny now or perpetually remain tools in hands of exploiters and
neo-colonizers. Nobody will develop Africa unless we face the challenges.
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Effective developmental policies, African leaders should invest substantial
part of their budgets in science and technology especially ICT which has
the capacity to grow us, look in-word and produce what we eat, and used
if  we  must  salvage  ourselves  from  being  the  dumping  ground  of  the
developed  world  where  waste  and  toxic  substances  are  sold  to  us  as
finished products.  We should emulate the Asian Tigers who used only
what they produce. We can’t produce it, we don’t need it, we must be wise
and grow from our lapses.

Conclusion
This article alluded to the fact that migration is a reality of human history.
Notwithstanding,  we  must  acknowledge  the  truth  that  migration  will
profit more if both sending and hosting countries synergised. 
Strong cooperation between EU and AU will assist in no small measure
the management, control, statistical data, information gathering, transfer
of skills, manpower and technology to the benefit of both continents. The
developed world should stop paying leap services to the so called third
world, for as long as the gaps continue widening between first and third
world, border policing will never work, stringent policies may only create
middle men who will take advantage of those policies to migrants or slave
owners  as it  manifest  in Libya recently where undocumented migrants
were kept in seclusion and sold as slaves. Both continent should promote
dialogue and share useful information between the transit and receiving
countries.  Mutual  trade  relation  with  the  rich  countries  should  be
enhanced in order to bridge the gap of sharp differences in the standard of
living  and  get  rid  of  irregular  migration.  In-human  treatment  usually
melted on the illegal migrants should be stopped and rather connecting
the nexus between the Diaspora Association with their hosting countries
in other to properly managed and harness useful information relating to
migrants remittances which will help the relevant agencies in having good
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data  for  recording  purposes,  academic  research  and  tax  for  the
government concerned.
Finally,  African  leaders  should  strengthen  democratization  processes,
discontinue seat tight syndrome and accept defeat if defeated in electoral
contest,  lessons  should  be  learnt  from  Nigeria  and  Ghana  where  the
incumbent accepted a defeat and relinquished power to the opposition.
However,  the  winner  should  also  be  humbled  and  be  magnanimous
enough  to  allocate  some  seats  to  the  opposition  for  the  peaceful  co-
existence  of  all.  The  winner  takes  all  syndromes  in  Africa  has  led  to
electoral violence, intolerance of opposition thereby weakening them, and
make electoral contest as do or die affairs which have forced people to
migrate illegally, and a lot of refugees across and beyond Africa.
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