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Abstract 
The study investigated gender equality and women empowerment in 

sustainable development in Ika North East Local Government of Delta 

state, Nigeria. The paper was aimed at assessing gender equality on 

women empowerment in the study area. The paper assumed that gender 

inequality impedes women empowerment in development. The objective 

was to determine factors that hinder women’s equal participation in 

development. The research adopted the survey design method with a 

population of 140, but 135 was successfully returned and used for 

analysis. The simple random sampling technique was used to get sample. 

Both the primary and secondary source of data were used to collect data. 

For the primary data, questionnaire was the main instrument used. The 

secondary source of data was collected from books, journals and other 

printed materials relevant to equality and women development. Tables, 

frequency and simple percentages were used to analyze data. Major 

finding revealed that gender equality is still heavily tinted in favour of the 

male; which hinders women full involvement in development as 

compared with those of their male counterparts in study area. The study 

concluded that gender equality engenders sustainable development. The 

study thus recommended among others that women like their male 

counterparts, should be more involved in development activities.  
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Background 

For a long time gender equality issue has been on the front burner, 

particularly as it has to do with empowerment and development of women 

in developing countries. It has been argued by several authors that 

empowering women and encouraging gender equality is central to fast-

tracking sustainable development.  

 

Gender equality is a human right which provides equal access to public and 

economic opportunities to both men and women in the society. Evidence 

from various studies supports the notions that societies have a well-

developed stereotypic tendency for the females emanating from patriarchal 

and similar socio-cultural beliefs (Adekilo, 2010, Folarin, and Udoh 2014 

and Aluko, 2015, George, Olokoyo, Efobi and Beecroft, 2015).  In pre-

colonial era and the early years after Nigeria’s independence, most Nigeria 

women lived under sturdy prejudice and discrimination in favour of their 

male counter parts. Socio-economic and political activities placed the 

woman in subordinate position to the male folks in development of their 

communities. This is because a woman was socialized with the culture of 

female subordination to her husband and husband’s family as well as men 

in general. Patriarchal practices which put the woman in a subordinate 

position gave the male an edge over women in development issues. For any 

society to develop, progress and be sustained, it must embrace change and 

be ready to integrate development activities that permit gender equality. 

Nigeria has both human and material resources required for development 

to take place. With a population of 183 million people of which 

90,989,254(49.2%) are females and 92,387,474 (50.8%) male (National 

Bureau, 2015), Nigeria cannot afford to compromise the female population 

who make up about half of its entire population if it has to attain sustainable 

development. It only seem natural that a nation that has a population split 

of about 50 /50 and does not maximize the capacity of the other split, 

(women folk) who make up the other approximate 50% reduces its 

productivity.  This is because the skills and the capabilities inherent in that 



South-South Journal of Humanities and international Studies                      Vol.3 No.2 June, 2020 
 

Gender Equality and Women Empowerment in Sustainable Development..   125 

other 50% (the female) like a virus, will be locked down and unreleased. 

Therefore the men folk (50%) carry the weight of 100% work strain which 

would have been lighter were it shared with the females. It also becomes 

difficult for such a society to maximize it potentials for development.  It is 

against this background that this study was set to investigate the gender 

equality in sustainable development in Ika North East local government of  

Delta State, Nigeria.   

 

Statement of problem 

In traditional African societies like Nigeria, Gender inequality has a 

prevalent influence on how women and girls are treated. Maintenance of 

the home, cooking, taking care of the husband and the aged, among others 

were considered exclusively the responsibility of the woman (Omorede, 

2014, and Bhavani, Foran, and Kurian, 2003).  Miles, 2006, and Adebayo 

(2004) added that women had no place in decision making in the family and 

society and had limited opportunities outside their families. He further 

contends that they were also denied access to education and their rightful 

place in contributing to national development. Women were excluded in 

issues that concerned them and were violated upon under the pretense of 

culture and religion. It is really devastating to observe that most Ika North 

East women of Delta state like their counterparts elsewhere in Nigeria, are 

held down from realizing their full potentials because of gender inequality 

thereby depriving women and girls of their basic rights and opportunities. 

This is manifested in various inequality behaviour in the society. In the 

contemporary times, there still seem to be societies which perceive a 

woman as subordinate to men, in mental and biological capability. This is 

why in spite of the apparent huge achievements of women in the world and 

remarkable increase of the role women play in the society, gender 

perception of women having equality to men has remained difficult. Thirty 

years after the convention of the elimination of all forms of discrimination 

against women (CEDAW) adopted by UN in 1979, instituted and enforced  

in 1981 and  ratified by 189 states including Nigeria, the narrative of the 
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living conditions and various forms of discrimination including unequal 

access to empowering women to contribute optimally to development 

seems unchanged. 

        

Stemming from the foregoing, the problematic of this study is anchored on 

gender equality and women empowerment in sustainable development: a 

study of Ika North East Local Government of Delta State Nigeria. It is the 

assumption of this paper that gender inequality has negatively affected 

women empowerment in sustainable development in Ika South North of 

Delta State of Nigeria. Against this background the following questions 

were asked. Do Women and men have equal representation in your 

community leadership structure? Are Women opinions highly regarded in 

community decisions-making? Should work/jobs be shared at home along 

gender divide? Will enhancing the Girl-child education put her in an equal 

socio-economic and political level with the boy-child? Do some 

cultural/tradition practices inhibit/discourage women from participation in 

some roles? Do cultural and traditional practices allow women/the Girl-

child equal opportunities in socio-cultural empowerment with the 

male/boy in your community? These and some other questions formed the 

bases of this paper.  

 

Conceptual Clarification 

Gender and gender equality 

Gender is a social construct which dichotomizes and defines roles, 

attitudes, feelings, moral values and other characteristics ascribed by 

society to male and female.  The concept of gender equality revolves around 

the idea that all human beings both male and female are equal and are free 

to have access to resources and opportunities irrespective of gender and 

develop their personal abilities and make choices without the limitation set 

by stereotypes, rigid gender roles and the state that afford women and men 

equal enjoyment of human rights. UNICEF (2015), believes that gender 

equality is the situation where men and women, boys and girls enjoy the 
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same rights, resources, opportunities and protections. In furtherance to the 

above conceptualization, ILO (2000) postulates that gender equality means 

fairness of treatment for women and men, according to their respective 

needs. This may include equal treatment that is different but which is 

considered equivalent in terms of rights, benefits, obligations and 

opportunities. 

 

Women Empowerment   

Women empowerment is often not well defined; hence it remains a 

challenging concept (Singh, 2016). In this context, women empowerment 

simply means developing the capabilities of Women to control and direct 

those things which affect them. In other words, Women empowerment can 

be described as the adequate opportunities given to develop their potentials 

and contribute to national development in particular and to the world in 

general. According to Omorede (2014), women empowerment implies 

giving women power and opportunity to participate actively in social, 

political and economic developmental processes and ensures that women 

have a voice in government institutions and programmes. She further 

posites that women empowerment means that women have achieved 

control and can participate equally with men in public dialogue and 

decision making, as well as influence decisions that determine their better 

access to resources and improve socio-economic status, of their families.  

 

Empowering women is an indispensable tool for equality between women 

and men and for advancing sustainable development. OECD (1999: 15) 

adds that women’s empowerment is the recognition that “women 

legitimately have the ability and should individually and collectively 

participate effectively in decision-making processes that shape their 

societies and their own lives.” 
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Literature Review  

Various scholars on the phenomenon of gender and women development 

have revealed that in Nigeria women are often dominated by the males 

which make them play subordinate roles to their male counterparts, (Udoh, 

Folatin and Isumonah, 2019, Aibeiyi, 2010, and Moweo, 1986:2). From the 

works of Kongolo and Bamgolo, (2002), and George, OIokoyo, Efobi and 

Beecroft, (2015), it is established that African women are often not 

recognized in their societies. They are the ones not sent to school on a scale 

of preference, they are often the ones who lack self-reliant capability, they 

are the ones isolated and confined due to traditional and religious values 

and through non -interactive government policies (Folarin and Udoh and 

Aluko). As a result most women are voiceless in taking key decisions of 

their communities’ development.  Religious and cultural attitudes towards 

women are also usually carried over into public life in legislative and 

political structures. This adds to women not having equal space in 

development like their male counterparts. In the political arena women are 

far less than men to be politically active. Oladeye, (2011) in a study 

conducted in an election poll, revealed that gender marginalisation was not 

yet “uhuru” as women were grossly underrepresented in the elections. 7 of 

109 Senators and 25 of 360 House of Representatives were women, and only 

9 per cent of those who stood for national assembly elections were women 

while just about four per cent (4%) of Local Government Councilors were 

women (Agbalajobi, 2010). Also in the last general elections held in 2019, 

the situation was more precarious as women seats in national parliament 

was 3.38% as compared to the highest value of  7.00%  over 19 years in 2010 

(IPU, 2019). This shows that Nigeria has not attained 30% affirmative as 

prescribed by the Beijing platform. Other measures for assessing women 

empowerment are access to property ownership, information, credit, and 

training opportunities among others. Female farmers for instance have less 

access to information technology as agricultural extension networks are 

dominated by men (Uyang, Ejeje, and Aniah, (2016). Furthermore, women 

credit opportunity level is equally usually lower than those of male. These 
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undermine their access to production inputs. They are therefore also 

economically disempowered compared to their male counterparts. Though 

women contribute to development, their potentials have not been fully 

tapped to be more productive for sustainable development to materialize 

(UNECA, 2009).  

 

Sustainable development is generally about people, their well-being and 

equality in their relationships with each other, in a context where nature-

society imbalances can threaten economic and social stability (IPCC, 2007). 

United Nations general Assembly, (1987p. 43) cited in Brief for GSDR, 

(2015) defined sustainable development as “development that meets the 

needs of the present without compromising the ability of the future 

generation to meet their own needs”. It is aimed at making the world a 

better place for everyone both now and in the future.      

 

Education is key to women’s empowerment since it empowers them to 

react positively to opportunities, challenge their traditional roles and 

change their lives for good. Education endows women with the awareness, 

skills and capacity needed to contribute fully in the development process. 

In several Nigerian societies, parents see less economic profits in educating 

the girl child because they are of the view that when the girl child goes to 

school, she becomes less accessible to help with household tasks. Gender 

equality from primary to tertiary level is still tinted in favour of men in 

Nigeria. In 2010, the female adult rate for Nigeria was 59.4% in comparison 

to the male adult literacy rate of 74.4% (World Bank, 2010). Also women 

access to paid and gainful employment that is secured in the light of income 

and social importance is still very low when compared to men in the sector.  

(Women Empowerment and reproductive health 2016 cited in Uyang, et al 

(2016), Ejumudo, 2013). A survey conducted in eight Northern States of 

Nigeria, showed that over 80 per cent of women are unable to read 

compared to 54 per cent for men. In Jigawa state alone, 94 per cent of 

women as against 42 per cent of men are illiterates, British (Council, 2012), 



South-South Journal of Humanities and international Studies                      Vol.3 No.2 June, 2020 
 

Gender Equality and Women Empowerment in Sustainable Development..   130 

the playing field is thus often not equal for women. Socio-cultural norms 

also presume that sons support parents in old age while girls are married 

out to another family (Omorede, 2014).  These make it difficult for them to 

access good jobs and employment opportunities therefore thwarting 

achievement in educational opportunities of the female. They lack 

economic incentives which prevent them from participating in active 

politics.  

 

Other valuable studies that show that there is positive relationship between 

women empowerment and development include; Sathiabama (2010), ILO 

(2009), Clark (2012), FAO (2011), Lipi (2009) Damisa and Yohanna (2007) 

among others. However, little or nothing was done on gender equality and 

women empowerment for sustainable development in Ika North East of 

Delta State, Nigeria, thereby creating gap in knowledge which this study 

sought to fill. Against this background this study assessed gender equality 

and women empowerment for development in Ika North East of Delta 

State, Nigeria.   

 

Theoretical Framework  

The feminist theory is here used as the framework for study. The theory 

was propounded by Karl Marx in 1859, and expounded by Mason (1986) 

and Bryson (1999). The Feminists basic assumption is that women are 

marginalised in socio-political and economic activities which makes it 

difficult for women to have equal empowerment opportunity with men, in 

contributing to development in election and appointment or through 

economic ventures. The feminists focus more on the gender inequalities 

than the difference between male and female and are mainly concerned 

with the exploitation of women by men. They believe that men have 

primarily benefited from the subordination of women. They see gender as 

a structural feature of the society; in the way social class or other power 

relationship, is socially constructed. The family is seen by the feminist as 

the very institution oppressing women in modern societies. They believe 
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that women are doubly oppressed on the basis of gender and as social class. 

The theory is appropriate for this study because Nigerian women have 

always been exploited by men and it is only revolutionary change that can 

offer the possibility of their liberation. Nigeria has largely been 

characterized by the institutions and practice of patriarchy which provides 

analytical framework that enables this study to investigate several concerns 

and experience of women in society including gender discrimination. In 

Nigeria Patriarchy denotes the role of the father or men. This is characterize 

by the wider societal structure in which men and women are located, and 

within it the family, where the power of men is more generally emphasized. 

 

Study Area  

The study area was Ika North East Local Government Area of Delta State, 

Nigeria. Ika North East is located in the town of Owa- Oyibu and it is 

situated in the northern senatorial district also known as Delta North 

Senatorial district. It has an area of 463km2 and a population of 182,819, with 

91,431 males and 91,388 females at the 2006 census. It has a total of 65 towns 

and communities with 14 political wards to include; Akumazi, Idumuesah, 

Igbodo, Mbiri, Otolokpo, Owa V, Owa VI, Owa II, Owa III, Owa IV , 

Umunede , ute-Uogbeje and Ute- Okpu . Although the council is located in 

Owa-Oyibu town, Boji-Boji Owa is its commercial centre. The Local 

Government habours many small scale industries, and the major white 

collar job is the Local Government Council and schools. The people also 

engage in petty trading, farming, and traditional medicine practice to 

mention but a few. 

 

Methodology 

The study adopted the survey design. The population of the study 

comprised all women in the fourteen (14) political wards. The target 

population was extracted from the overall population. 
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For the Sample and sampling technique, the fourteen (14) political wards 

constituted a cluster. One community was selected from each cluster for 

equal representation. A total of fourteen (14) communities were thus 

selected for the study. From each cluster, respondents were selected 

through the systematic random sampling technique. It involved the listing 

of the existing houses in each sampled community into even and odd 

numbers. Only even numbered houses were selected and only one (1) adult 

female participated from each of the selected house. The procedure was 

applied throughout the clusters and communities of the study area. Ten (10) 

respondents were selected and a total of one hundred and forty (140) 

respondents were selected for the study but 135 were successfully returned 

and used for the analysis. The instrument was validated by three experts. 

The reliability of the instrument was achieved through a pre-test of the 

instrument using 10 respondents that were not included in the final study 

to the extent that the result was also replicated. This also saved time and 

resource, since questionnaire instrument was only designed once. The data 

was collected through primary and secondary source. The secondary 

source relied on books, journals, Newspapers and government publications 

that were relevant to gender equality and development. Being an empirical 

study, the survey design was adopted. The instrument utilized was a 

questionnaire titled “Gender Equality and Women Empowerment for 

Sustainable Development” (GEWOMEMP) which served as the main 

instrument for data collection. The questionnaire was structured with Yes/ 

No options for the close- ended questions.  It also had some open-ended 

questions which were included to allow respondents express themselves in 

a free manner on the challenges of women empowerment in Nigeria with a 

focus on Ika North East Local Government Area. The questions were 

carefully structured to elicit information amenable to easy collection and 

analyses. In-depth interview of 25 respondents also helped in elucidating 

responses from community chiefs and elders and those who are 

knowledgeable about challenges of gender issues and women 
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empowerment in the study area. Data collected was presented and 

analyzed in tables using the simple percentages.  

 

Presentation of Findings and Discussion            

Presentation of Core Research Questions Results 

 

Table 1: 

Gender equality and Participation in Governance and Empowerment 

S/N Independent Variables   YES % NO % TOTAL 

1. Do Women and men have equal 

representation in your 

community leadership 

structure? 

31 23.9 104 77.1 135 

2. Are Women’s opinions highly 

regarded in community 

decisions-making? 

57 42.2 78 57.8 135 

3. Do you think that work/jobs 

should be shared at home along 

gender divide? 

85 63.0 50 37.0  135 

4. Will enhancing the Girl-child 

education put her in an equal 

socio-political level with the 

boy-child? 

87 64.4 48 35.5 135 

Source: Research Field Study, 2019. 

 

Result of question 1 in table 1 above indicates that women and men do not 

have equal representation in the study area. Only 23.9% (31) of respondents 

answered positively that women and men have equal representation in 

leadership structure. On the other hand majority of the respondents 

responded negatively to the same question. This is represented by 77.1% 

(104) sample. In the same vein it is revealed from question 2 result that 

Women opinions are not highly regarded in community decisions-making. 
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The findings reveal that women not being adequately represented have 

negative effect on women involvement in governance and in sustainable 

development. This goes to show that inequality in opportunities is a 

significant hindrance to women empowerment in sustainable 

development. In furtherance to this, question 3 shows the dichotomized 

nature of female and male roles as indicated by 63.0 % of respondents who 

responded positively to the question that work should be shared between 

females and males in the house. This is carried over to other areas of 

responsibility in the larger society. This is an indication of the Patriarchal 

attitude of the people which is not indicative of willingness for progressive 

change in the way women are perceived in the area. However, result from 

question 4 is suggestive that enhancing the girl-child education will put the 

girl-child/female in an equal socio-political level with the boy-child as 64.4. 

% of the respondents answered positively to the variable. Education is thus 

a prerequisite for gender equality in empowerment of women in 

sustainable development.  

 

Table 2: 

Cultural/Traditional practices against Gender Equality 
S/N Independent Variables YES % NO % TOTAL 

5. Do some cultural/tradition practices 

inhibit/discourage women from 

participation in some roles? 

84 62.2 51 37.8 135 

6. Does culture and traditional practices 

allow women/the Girl-child equal 

opportunities in education and socio-

cultural empowerment with the 

male/boy in your community? 

43 31.9 92 68.1 135 

7. Do you believe that women are 

discriminated against? 

108  80  27 20  135 

 

 

8. Can cultural re-orientation change 

gender perception in Delta State?   

88 65.2 47 34.8 135 

Source: Research Field Study, 2019. 
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Table 2 shows the cultural and traditional practices that hinder gender 

equality and women empowerment in development. 84 respondent or 

62.2% responded positively that cultural and traditional practices 

discourage gender equality while 68.1% of them responded negatively to 

question 6 which is indicative that culture/ traditional practices do not 

allow women equal opportunities as men in socio-cultural activities. 

Furthermore, it is revealed that the girl-child and the boy do not have equal 

access to education. Also question 7 in table 2 above indicates that women 

are discriminated against as 108 respondents representing 80% of the 

sample admit that women are discriminated against. It is however 

heartwarming that 88 respondents (65.2%) of them answered positively 

that culture re-orientation is capable of changing the perception of the 

people on gender equality. It is therefore needful for government to take 

some policy measures to re-orientate the people on the importance of 

gender equality in development.  

 

Table 3: Gender equality and Women Socio-economic Empowerment 

S/N Independent Variables YES % NO % TOTAL 

9. Do women and men get equal 

access and inheritance to land 

property in your community? 

42 31.1 93 68.9 135 

10. Do women get equal access to 

job opportunities like their male 

folks in all type of employment? 

104 77.0 31 23.0 135 

11. Do women and men have equal 

opportunity in investment and 

loan facilities in your area? 

 47   34.8 88 65.2 135 

12. Should women have equal job 

opportunities as male? 

43 31.9 92 68.1 135 

Source: Research Field Study, 2019. 
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Table 3 shows variables that are capable of influencing gender equality and 

women empowerment if positively applied. Question 9 shows that women 

do not get equal access to land property through inheritance. 93 

respondents answered negatively that women do not get equal access of 

inheritance to land property. Question 10 result also is indicative that 

women do not get equal access to job opportunity with their male 

counterparts as represented by the larger proportion of respondents who 

answered negatively to the question. Furthermore, question 11 confirmed 

that women get less access to investment and loans facilities. However, 

question 12 is indicative that women and men should get equal access to 

job opportunities. This shows that when positive policies are put in place to 

properly address gender equality and women empowerment, gender 

equality will strive. From the above results presentation and analyses, the 

study generally revealed that inequality in opportunities is a significant 

hindrance to gender equality and women empowerment in sustainable 

development. This agrees with the findings of Uyang et al, (2016), Aluko, 

(2015), Omorede, (2014), British Council (2012), FAO (2003) and Galea 

(2001). In depth interview also showed that availability of fund is a strong 

determinant to giving the females and males equality in opportunities and 

empowerment. Most Interviewees’ believed that where a choice is to be 

made, they would empower their male children rather than the females. 

This corroborates Omorede (2014) in her finding that most parents prefer 

to send their male children to schools rather than their girls. She further 

stated that, it is also believed that the girl-child will soon be off in marriage 

and dividend of training her shifts to another family. 

 

Conclusion 

Gender equality is dynamic to women empowerment in development. It is 

worthy of note that Nigerian women have been and are still being 

marginalized due to patriarchal tendencies inherent in the society.  
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Gender elements such as commitment to equal rights and human dignity 

of women and men, elimination of all forms of discrimination against 

women and other international human rights enshrined in the charter of 

the United Nations have not fully been recognized and implemented in Ika 

North East Local Government of Delta State of Nigeria. Women form about 

half of the population of the society, as revealed from the study. It will be 

imprudent to systematically continue to exclude women from 

developmental activities. It is stressed that cultural and traditional issues 

hinder women empowerment in development. The major finding of the 

study indicates that inequalities in employment/socio-economic and 

political opportunities among others are rife in Ika North East Local 

Government Area of Delta State. Gender equality is a significant source of 

women empowerment in sustainable development. Gender equality can 

only be achieved if women are empowered to participate actively in 

development. Women should therefore be empowered equally like their 

male counterparts in socio-economic activities; in other to reduce male 

supremacy and dominance over them as well as improve the level of their 

contribution to development. The study concluded that gender equality 

engenders sustainable development.  

 

Recommendation  

Achieving gender equality and women empowerment in development 

demand active participation of every member of society irrespective of 

gender. Development cannot materialize without equitable justice, socio-

economic and political opportunities to both women and men. Based on the 

findings, the following recommendations were made: 

 

1. Governmental and non-governmental agencies should be 

strengthened, united, and integrated and be well-focused to 

facilitate the attainment of gender equality and women 

empowerment in development. Gender inequality can only be 

addressed when women are empowered.  



South-South Journal of Humanities and international Studies                      Vol.3 No.2 June, 2020 
 

Gender Equality and Women Empowerment in Sustainable Development..   138 

2. Women should form and maintain effective network especially at 

the local government levels in order to encourage wide spread 

involvement and participation among them in women 

empowerment activities.  

3. Women should be encouraged to participate actively in decision 

making about issues that concern them. This will enhance 

capabilities of both women and men into the development process. 

The key to genuine gender equality should increase the well-being 

and standard of living for both women and men. 

4. Patriarchy and its related practices which constitute major 

impediments to the full involvement of women in development 

require a profound change. There should therefore be government 

policies on societal structures that could de-emphasis patriarchy. 

There is need for government to put in place policies that could 

reduce or totally eradicate cultural barriers which impedes the 

chances and opportunities for women to thrive. 

5.  Government should also establish economic structures and 

incentives that encourage equality which in turn enhances societal 

values and customs that will make it possible to send both boys 

and girls to school without discrimination. 
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